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What does it take to become a Navy Recruiter?
Recruiting duty can be very rewarding with plenty of incentives. How about earning more 
money? Recruiting offers Special Duty Assignment Pay (SDAP) of $450.00 per month…that’s 
$5,400 extra a year! You may also be entitled to the use of a government vehicle, a gas card, 
a cell phone, and a mobile recruiter tablet for use in your duties.

First:  If you are in pay grades E-5 to E-8 (with a good record of service), the first step is to 
take the Recruiter Aptitude Battery assessment. Log onto https://militaps.nmci.navy.mil/rab. The 
assessment will require about thirty minutes and based on your answers will help determine 
your likelihood of success and enjoyment of the unique challenges of recruiting. There is 
no “pass” or “fail”. The probability for successful tours, are based on the historical data of 
previous recruiters who have completed the assessment and a tour as a Navy Recruiter.

Second:  Indicate your desire to serve in Special Programs on CMS/ID.

Third:  Call your rating detailer and request to be released to special programs for Recruiting. 
While some ratings are not eligible, others have a great chance of selection should they 
request assignment.

Last:  You must screen to be eligible for Recruiting duty so get your screening completed! 
The eligibility is strict, and those who do not qualify may find themselves in the “Needs of the 
Navy” window of their PRD Please reference MILPERSMAN 1306-964 for more information. 
Review Recruiting Duty Screening form NAVPERS 1306/93.

Recruiting duty gives you a chance to say that you have helped shape the future of the 
United States Navy. So, join the team and help make the world’s strongest Navy even 
stronger!

Hooyah Motivators!   .
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